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Calendar of Events 
 

Next Branch Meeting 
Thurs Dec. 5th 

Labor Hall 
2812 Lombard AVE 

Everett WA 
 

Combined Federal Campaign 
Sept 9th thru January 12th 

 
 
 
 

 

Happy Holidays! 
 

Washington State Convention 
May 15th thru 17th 
Bellingham, WA 

 

   Br. 791 Annual Summer Picnic 
Sunday July 26th 2020 

 

  National Convention 
August 17th thru 21st 

Honolulu, HI 

      
Look for other Branch Events  

on our website:  

www.nalcbranch791.com 

President’s Page 
President 
Michelle Decker 

Health Benefits Open Season 
Nov 11th thru Dec 9th 

                              Carriers recently have had discus-
sions over performance. Management is telling them 
they are not meeting standards or base street times 
for their routes. Another issue Management is bring-
ing to the table is un-authorized overtime. If you tell 
management a return time in the morning or you esti-
mate approximately how much overtime you will 
need for the day, but it is taking longer on the street 
than you anticipated, let Management know by tex-
ting them through the scanner or for those of you 
who like, call. This time of year the volumes are 
changing to what we have not been used to in quite 
some time and giving a more accurate return time 
can be difficult. It is our obligation in most flow 
charts to inform them we did not guess accurately in 
the morning and are going to exceed our expected 
return time. If you do this, the weight shifts back to 
Management and they, at this time, need to inform 
you of what they want you to do-go into overtime/
more overtime or bring back the mail. By doing this, 
it relieves us the Carriers, from any unauthorized 
overtime if they tell us to "just keep going".  
In M-01769 it states: The subject office efficiency 
tool is a management tool for estimating a carrier's 
daily workload. The office efficiency tool used in the 
Greater Indiana District or any similar time projec-
tion system/tool(s) will not be used as the sole deter-
minant for establishing office or street time projec-
tions.  
 
continued on page 7 
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 Officers                                               Contact Information
      
  President:     
  Michelle Decker                  425-387-3369 
  e-mail                                          licoriceforest@yahoo.com 
  Vice President: 
  De Franklin                                                    425-489-8985 
  email                                                  Deantha@gmail.com 
  Secretary: 
  Tina Myers                                                425-299-7170 
  e-mail                                  Totallyt59@hotmail.com                       
  Treasurer: 
  Annette Buechler                  425-322-3257   
   e-mail                                        MABuechler@comcast.net 
  Sgt-at-Arms: 
  Brad Webb                                                     425-367-8731
                              
  Health Benefits/MBA: 
  Frank Costa                                  360-568-4375 
  Trustees: 
  2017 Dan Newman                  425-263-1249 
  2018 Brad Webb                  425-367-8731 
  2019 Monte Waite                  425-785-0822 
  Dir. of Retired Members:       
  Jim Reid                    425-337-4665      
  email                                                 jimreid100@gmail.com 
  Stewards: 
  Lynnwood: 
  Chris Kelly                   425-775-2694  
  e-mail                               chrisd.kelly@frontier.com 
  De Franklin                                                      425-489-8985 
  email                                                    Deantha@gmail.com 
  Chris Carlson                                                  206-890-9946 
  Email                                            ccarlson7310@gmail.com 
  Snohomish: 
 David Casper                                                 360-631-0348                   
email                                            davidfcasper@gmail.com 
Monroe: 

  Michelle Decker                  425-387-3369 
  Marysville: 
  Randall Wirtz                                                  425-422-3440 
  email                                              randallwirtz@gmail.com 
  Everett HUB: 
  DeeAnn Johnstone                                         425-232-7547 
  Mary Bowler                                                    425-381-5021 
  email                                             loygreat.mb@gmail.com 
  Everett Main: 
  Brad Webb                                                     425-367-8731 
  email                                        bandswebb97@yahoo.com 
  Eric Cavcey    206-235-1179 
  Email                                           eric.cavcey@outlook.com 
  Edmonds:                                                                              
Angelo Gardon                               253-347-1432 

  email                          angelo.gardon@yhoo.com 
  Jenny Wilson                                                 425-691-0037  
  Arlington:  
  Michelle Decker                                             425-387-3369 
  Editor: 
  Dan Newman                                                 425-263-1249 
  e-mail                                                newm394@gmail.com 
                                       
 

Visit our website: www.nalcbranch791.com 

BRANCH MEETING MINUTES 
 
Call to order 7:03pm      members present 21                    
Flag salute 
Roll Call of Officers      President: Michelle Decker, 
Vice President: De' Franklin, Secretary: Tina Myers, 
Treasurer: Annette Buechler, HBR/MBA:  Frank Cost, 
Dir. of Retired Members: Jim Reid        
Sergeant-at-arms:  Brad Webb, Trustees: Chair - Dan 
Newman, Brad Webb, Monte Waite 
Guest-none 
New members- Eric 
Committee Reports: 
Legislative – Bob James discussed Current legislative 
issues, Sign up for Political Fund, $1.00 minimum, 
Restrictions for accepting political advertising in 
newsletter; a disclaimer must be printed 
Health Benefits - Frank Costa – none 
Financial Report –Total deposits-$13,098.21, Total 
withdrawals- $28,786.36, Balance- $15,819.42, 
Building fund- $456,485.64 
SCLC- donated 15,000+ bags to food drive. 
District Safety Task Force-will be conducting Cone 
side swipe prevention exercise at the Edmonds (2-5-
20), Everett Main (2-22-2) and Hub (2-23-20) offices. 
2021 Convention committee meeting was held on 
10-17, 5 persons attended, suggested themes; Rise 
with Us, October Fest and Snohomish Alive. Next 
meeting will be in January  
MDA-Possible March bowl-A-thon, still in need of 
coordinator. 
Branch Event-Bowling on 11/23 7PM @ Mill creek 
sports arena 
Visit website and help with event dates. 
Correspondence in-  
(Article 19, EL-901) Narcan nasal spray to be sent to 
offices. Supervisors and managers ONLY will admin-
ister. 
RAP; costs-Rooms are $155 per night, deposit of 
$310 per person for the food, including the ban-
quet.  

NALC lost decision of T1 vs T2 pay, clerks may still 
be excessed into carrier craft. 

 
continued on page 4 
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Retiree's Corner 
Jim Reid 
Director of Retired Members 

Franklin1st  
De Franklin 
Vice President 
Shop Steward Lynnwood 

                             Route Count Insufficiencies  
Lynnwood as many other offices just had route 
counts done, and just as many of the other offices, 
not everything went accordingly. My first question 
is, why on earth would they; (for future reference 
they shall be known as management, district, the 
persons that are supposed to be in charge) change 
the routes and territory just as the busiest season is 
about to begin? They already complain more than 
my 3 year old niece about overtime, and then they 
do this. SMAAART, who’s the dumb one now? 
 
Managements main goal is to make the numbers 
work, tweak the math and so it reflects in a more 
beautiful way. And so they did. The only problem 
with their math is…. Well it’s wrong. 60 minutes 
taken away and 60 minutes given back does not 
equal 14, 12, 20 or 2 minutes faster. We all know 
it’s a wash. So why they think the math works and 
even more so, that we believe the math works is be-
yond me.  
Hmm…. What’s heavier: 60 lbs. of lead, 60lbs. of 
glass or 60lbs of feathers? 
 
Here’s the down and dirty about the process. Now 
for arguments sakes let’s just go with your route 
was 8 hours and 50 minutes before route count. So 
you get counted obviously, and then all the numbers 
are calculated by them to reflect what your route 
takes at every point to be finished. You then get an 
1840 consultation. An 1840 is the paper with all the 
numbers that shows your casing, street and office 
time along with some other things. You give them 
your opinion on all the data and give them accurate 
information. They go back and put more numbers 
into a computer program that tells them what to do 
with your route. They come back again with an 
1840R; this one tells you what was done to your 
route that made it as close to 8 hours as possible.  
Now at this point you’re probably looking at your 
1840R and asking yourself “WTF*…. If they took 
60 minutes and gave me 60 minutes how in the hell 
is my route 8 hours? You can’t figure it out so you 
go ask. “Hey Mr. Supervisor, you took 60 minutes 
and gave me 60 minutes, how is my route now 8 
hours?”  
 
continued on page 6 

                             I have gone through the NALC re-
tirement manual and written articles on each chapter, but 
even though I have covered some subjects numerous 
times, I still get the same questions, so I have come to 
the conclusion that many carriers who are still years 
away from retirement probably skip my articles.  Since I 
believe this is the case, and that knowing about retire-
ment is important, I have decided to repeat those articles.  
This month’s article originally appeared in the April 
2006 newsletter.  
 
This article is about health benefits in retirement.  I real-
ize I discussed this recently, but it is an important issue 
and needs to be repeated.  The most important thing to 
remember is that to carry health benefits into retirement, 
you must have been a member of a health benefits plan 
for the five years prior to retirement.  This does not mean 
that you have to have been a member of the same plan; 
any plan at any level (Self or family) will do, just so the 
plan was under the Federal Employees Health Benefits 
Program.  I know that some of you may be covered by 
your spouse’s plan and therefore do not have FEHB cov-
erage.  If that is the case, and you are five years or more 
away from retirement, find out some information.  Will 
your spouse be able to carry his or her health coverage 
into retirement at an affordable price?  If the answer is 
yes, you are probably OK.  If the answer is No, consider 
enrolling in a FEHB plan this coming open season.  It 
could even be the cheapest one you can find, but as long 
as you are a member, you can upgrade to better coverage 
when the time comes that you need it.  If you are less 
than five years from retirement and you answered the 
above question “No”, you might consider working a little 
longer, it could be worth it.   
     To answer other questions I have been asked; upon 
retirement, you will still have open seasons, and during 
this time you can change from self to family, family to 
self or change health plans just as you can as an active 
employee.  If you elect survivor coverage for your pen-
sion and carry FEHB benefits into retirement, if you die 
first, your spouse will be able to continue the health ben-
efits as long as he or she continues receiving a survivors 
annuity. 
     The FEHB programs offer quite a bit of security after 
retirement that is simply not available or extremely ex-
pensive in the private sector, If you are not a member, I 
strongly suggest you look into it. 
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“minutes” continued from page 2 
 
Case consolidation Lawsuit dismissed- Arbitration 
scheduled for 11/22/2019 with Arbitrator DAS. 

PMG Brennan announces retirement October 16th. 
WSLC-Book: “The union Effect” now available 
WSLC-requesting donations to support the Unem-
ployment Law Project, motion to donate $50 by 
Kelly, second by Dan, Motion passed. 

Western WA can now register online to file injury 
claims using ECOMP, OWCP's web based portal for 
filing claims. 

Correspondence out-  
Sent Mark Hawkins a thank you card for his dona-
tions to MDA for the Branch 

Letter to PM Wood-Appointing Michelle Decker as 
the Steward for the Minor route adjustments griev-
ance 

Old Business-  
Bylaw Motion (Article 4 Section 4) voted and passed. 
National Convention-  
Elections Committee- Tina, DeeAnn and Eric 
voted for 5 paid delegates: Delegates are 
Annette, Bob, Jim, Monty & Randall Alternates: (1st) 
Brad & (2nd) David S. 
New Business-  
2020 proposed budget 
Announcements-  
Received a check from USPS $760 for Lynnwood 
grievance settlements. Failure to provide info-
untimely bids. 
Open Season 11-11 to 12-9-2019. 
CFC closes on 1-12-2020. 
Please donate to the Fire Disaster Relief Fund 
Branch Picnic -Reserved for July 26th 2020 
Open season for Health insurance is November 11th 
thru December 9th 
Open season for CFC closes January 12th 2020. 
Letter Carrier Political fund-Go to NALC.org to sign 
up-  
Organizing- 
Office visits- Monroe on 10th, Lynnwood and Ed-
monds on 28th,  
Route Count Info: 
Monroe: Joint Call made to DRT, Special hand off for 

are okay for the route adjustments. 
Lynnwood: route counts-Incorrect data used on 
Route 37072 & 37023, (routes over 8) possibly more, 
grievances to be filed. 
Edmonds-passed 52 days: 3 unassigned regulars, still 
plans to abolish 1 route on 11/14/2019. Routes over 
8 hours including 1 medical carrier. 
Marysville: Redplum fixed, Resubmitting Red books, 
Labels almost fixed. Routes 8 to 8 ½ hours 
Everett: 4 CCA’s promoted this month. 
Open Floor- 
Everett Supervisor said they will be cracking down 
on the use of headsets   
Everett Hub received start time grievance payments. 
2020 Training- 
Basic-March 1st-5th 
Regional- Year 2, September 13th-17th 
SWT- NBA office is discussing possible training to be 
held at the Red Lion Hotel. 
2020-Ancorage Alaska Oct 4th-9th 
2021-Somewhere in Utah 
De’Antha and Randall attended OWCP advanced 
training. 
Arbitrations-None 
Step B Decisions- None 
Grievance numbers-call Michelle 
Death and Condolences- Jim Boyce mother passed 
NEXT MEETING - Thursday December 5th, 2019 @ 7 
PM  
Anything for good of the Order- 
Pot Drawing raised $21.00 MDA- 
Diane donated back 
Candle-Eric 
Candle-Tina 
Bobble Head- Annette 
Frank- Randall 
8:27pm Adjourned 
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Shop Steward - 
Marysville 
Randall Wirtz 

Think you work less… 

 than a caveman?  
 
Check out these excerpts from an article on MSN.com: 
The hours people worked in the past might surprise you  
By Daniel Coughlin  5/28/2019  
See the entire article at :https://www.msn.com/en-za/
news/newslocalpolitics/the-hours-people-worked-in-the-
past-might-surprise-you  
 
Think you put in fewer hours than a Stone Age hunter-
gatherer or medieval peasant? Though you might imag-
ine workers in the 21st century toil the least, the reality 
might come as something of a shock to you. Looking 
back over prehistory and history, we reveal how much 
time ordinary people really spent laboring away and how 
work-life balance compares today... 
 
 
Hunter-gatherer in Stone Age Europe: three to five hours a 
day, 365 days a year 
Laborer in Ancient Egypt: eight hours a day, 131 days a year 
Farm worker in ancient Israel: eight hours a day, 296 days a 
year 
Artisan in imperial Rome: six hours a day, 185 days a year 
Peasant in medieval England: eight hours a day, 150 days a 
year 
Artisan in the 14th-century Aztec Empire: nine hours a day, 274 
days a year 
Laborer in 17th-century France: 10 hours a day, 185 days a 
day 
Unskilled worker in mid-18th-century England: 11 hours a day, 
208 days a year 
Factory worker in mid-19th-century England: 16 hours a day, 
311 days a year 
Factory worker in mid-20th-century America: eight hours a day, 
243 days a year 
Hunter-gatherer in late 20th-century Botswana: six hours a day, 
130 days a year 
Tech worker in early 21st-century China: 10 hours a day, 297 
days a year 
Office worker in early 21st-century Netherlands: 5.8 hours a 
day, 234 days a year 
Office worker in early 21st-century America: 6.9 hours a day, 

239 days a year  

 

In America, the typical working week, according to the 

US Bureau of Labor Statistics, is 34.5 hours, which is 

considerably longer than the average in most European 

nations. But many Americans slog away for even longer 

periods of time. Unlike  workers in Europe, who enjoy 

plenty of paid leave guaranteed by legislation and aren't 

afraid to take it, American workers average just 12 days 

off per year and refrain from work on 10 public holidays. 

Incredibly, US law doesn't actually require employers to 

grant their staff paid leave of any kind.  

                         Changes to LiteBlue.  
Recently you may or may not have seen or heard 
about the changes to ePayroll and the new access to 
your clock ring hours in virtual timecard app. The 
ePayroll option is still located under "Employee 
Apps- Quick Links". An additional application and 
verification process is needed to enter the program. 
Then each pay period is available, sorted by years. 
After selecting your pay period, you will notice that 
there is a separate tab for paid hours, leave and re-
tirement information, additional pay and other com-
pensation, deductions, and adjustments. If you open 
each and every tab, you are still able to print it out 
showing complete paystub with all the previously 
mentioned information on it. Although it looks a lit-
tle different than the previous version. 
 
Virtual Timecard is located in the same Employee 
apps- Quick link bar. Just keep scrolling to the 
right.  This new feature was added on November 
1st.  After agreeing to the message that says the time-
card is restricted information, you can access the cur-
rent pay periods clock rings. It will show what time 
you began tour and ended tour. You can see it 
throughout the day; don’t need to wait until the end 
of tour. You can also see what pay period and week 
of that pay period it currently is. After clocking in, I 
can tell you that the information shows up fairly 
quickly. 5-10 minutes later it was accessible on the 
app. The same 5-10 minutes later window is also true 
when you clock out. This is a handy tool to keep bet-
ter track of your hours when the time you have 
worked is freshly in your mind. The App shows your 
exact time you swiped your card and how many 
hours you were credited with for the day. For exam-
ple: If you clocked in a click late but still got credited 
with 8 hours, all the details will be on there. If you 
think the hours worked is wrong, please notify your 
local office steward.  
 
From a steward perspective, I wish the virtual time-
card was a little more in depth.  Showing every clock 
move that is made throughout the day. It would be 
nice if everything that showed up on an employee 
everything report was also accessible on the app. 
Such as begin tour, move to street, move to office, 
and if any moves were deleted. 
 
continued on page 6 

https://www.msn.com/en-za/news/newslocalpolitics/the-hours-people-worked-in-the-past-might-surprise-you
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Photos this issue courtesy of  Jim Reid  

 

Please Activate Yourself 

      

2021 State Convention 
Committee 

 
This is just to report out what steps we 
are taking as a Branch to host the state 
convention in May, 2021. Our committee 
met on October 17 at the union hall. We 
discussed “themes”. This would be an 
idea that is a rally point that encom-
passes our convention. Our convention in 
2001 theme was “100th Birthday Celebra-
tion.” It was the 100th anniversary of the 
Charter of Washington State and NALC 
Branch 791. Ken Titus was convention 
chair. Jim Reid was President of NALC 
Branch 791. 
2021 Themes that were discussed are: 
“Rise With Us”, “Snohomish Alive”, Octo-
berfest in May” 
Friday fun night events were discussed. 
Looking for an event, such as a sports 
event that would force the East and West 
side letter carriers to compete with each 
other. 
Committees-Started to assign commit-
tees and discuss the various tasks that 
must be performed. 
Credentials-Randall, Auxiliary-Dianna, 
Golf-Bob  
Next meeting-January 16, 2020 at 6 PM, 
Everett Labor Temple  
 

In Solidarity, 
Co-Chairs Annette and Bob   

 
“franklin 1st” continued from page 3 
 
And Mr. Supervisors answer you with “That’s a fast-
er hour.”  And you can’t help thinking that you 
should give them the phone number to the Kumon 
Math Tutors (1-800-ABC-MATH) and that they all 
need to take remedial math classes. 
 
 So if your consulting 1840 and the 1840R that they 
gave you back aren’t the same ones resulting in the 
math being all wrong, this means they didn’t use the 
correct data. Go tell your Steward so he/she can go 
file a grievance.  Now if time limits (refer to last 
month article) have expired, don’t worry, manage-
ment is supposed to conduct a 60 day review on your 
(NOT 8hr) route, and the Steward can file at that 
time. Keep a copy of the 1840, 1840R and the griev-
ance at your case as it should help keep management 
off your back and asking “why you can’t make 8 
hours when your route was just counted” (never 
mind the fact that it was counted wrong).  
 
If you have any other questions or concerns about 
your now perfectly adjusted 8 hour route, come to a 
Union meeting and we can discuss it there.  
Meetings are held every first Thursday of the month, 
with the exception of No July or August meeting.  
Let’s talk about it  

“changes to liteblue” continued from page 5 
  
The app also shows your sick time, annual leave, 
LWOP, Union leave, etc and the hours used per day 
for that pay period.  
This is a nice and useful tool and one that I hope 
continues to grow and expand to give postal employ-
ees more access to their information and the ability 
to verify any issues that may come up. 
Rise with us  
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Legislative Info 
Bob James 
Branch Legislative  Director 
Second District L C,                             

“president’s page” continued from page 1 
 
Accordingly, the resulting projections will not consti-
tute the sole basis for corrective action. This agree-
ment does not change the principle that, pursuant to 
Section 242.332 of Handbook M-39, "No carrier shall 
be disciplined for failure to meet standards, except in 
cases of unsatisfactory effort which must be based on 
documented, unacceptable conduct that led to the 
carrier's failure to meet office standards." Further-
more, as stated in the agreement for case H1N-1 N-
D 31781, "there is no set pace at which a carrier must 
walk and no street standard for walking." 
Arbitrator Levak in C-07603 states: that under the 
National Agreement and the M- 39, each Letter Car-
rier must be individually judged by the fair day's 
work that he accords the Service and that route 
street standards are to be developed with reference 
to that specific Carrier. That is, where a Carrier is 
conscientiously working and is engaging in no delib-
erate or negligent improper practices, the assigned 
street time for his route must be adjusted and set ac-
cording to his individual abilities. 

 

Branch 791 Budget For 2020 

 

A proposed branch budget for 2020 was presented at 
our November Branch Meeting. 

 
Please join us at our December meeting on Thursday 

December 5th @ 7:oopm to vote on next years  
proposed budget. 

 
You can obtain a copy of this proposed budget before 

the meeting,  
either through your steward or any branch officer or 

trustee.  
Or, feel free to contact me directly via  

the contact information on page 2. 
 

Hope to see you  at our December meeting 

                             H.R. 2382 the bill that repeals the 
prefunding of future retiree health premiums require-
ment continues to garner further support. As I write 
this article, the cosponsors are up to 272. The goal is 
290 or above. Since the work days for Congress from 
now till the new year are limited, along with the im-
peachment proceedings, I do not expect us to see any 
action on this bill in 2019.  
The U S House Committee on Oversight and Gov-
ernment Reform Chair Elijah Cummings passed 
away on October 17, 2019. This Committee has di-
rect control over the U S Postal Service. The new 
Chair has not been named so far. New Chair should 
be named by end of this year. Representative Cum-
mings had been a strong supporter of the USPS and 
Letter Carriers. 
Letter Carrier Political Fund (LCPF) is the federal 

Political Action Committee (PAC) of the NALC. 

Our PAC contributes to members of the House and 

Senate that support Letter Carriers and the Postal 

Service. LCPF is one tool that the NALC is using to 

do away with the restrictive pre-funding of future 

USPS retires as mentioned above.  

The Fine Print: LCPF Disclaimer 
 
By making a contribution to the Letter Carrier Political Fund, you are doing so 
voluntarily with the understanding that your contribution is not a condition of 
membership in the National Association of Letter Carriers or of employment by 
the Postal Service, nor is it part of union dues. You have a right to refuse to 
contribute without any reprisal. The Letter Carrier Political Fund will use the 

money it receives to contribute to candidates for federal office and undertake 
other political spending as permitted by law. Your selection shall remain in full 
force and effect until cancelled. Contributions to the Letter Carrier Political 
Fund are not deductible for federal income tax purposes. Federal law prohibits 
the Letter Carrier Political Fund from soliciting contributions from individuals 
who are not NALC members, executive and administrative staff or their fami-
lies. Any contribution received from such an individual will be refunded to that 
contributor. Federal law requires us to use our best efforts to collect and report 
the name, mailing address, occupation and name of employer of individuals 
whose contributions exceed $200 per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to contribute more or less than the 
guideline suggests and the Union will not favor or disadvantage anyone by 
reason of the amount of their contribution or their decision not to contribute. 
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The Monthly Report  is published monthly by National Association of Letter Carriers, Branch 791. Letters or articles published are not necessarily 
the views of Branch 791 or its officers and must be signed by the writer. Co-written letters or articles must be signed by all writers. Deadline for the 
next issue is the tenth of the month or receipt by the Editor on that date. Editor’s address:2812 Lombard Ave Suite 209, Everett, Wa. 98201-5821 

Attention 
Retirees 

 

Don’t forget the   
retirees’ breakfast 

Thursdays        
10:00 AM at        

Evergreen Lanes   
in Everett. 

The Monthly Report 
National Association of Letter Carriers 
Branch 791 
2812 Lombard AVE # 209 
Everett WA 98201 
www.NALCBRANCH791.com 
 
ADDRESS SERVICE REQUESTED 


